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Semester:.......................................................................................


	(A) Student's Information:
	


	Name [image: ]..................................................................................................... University ID:.............................................
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...................................................	.......................................................................................



	(B) Faculty Expert Information:
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	Name [image: ].....................................................................................................Degree: ................................................................
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...................................................	.......................................................................................



	(C) Student Expert Information:
	


	Name [image: ]..................................................................................................... University ID:.............................................
	

...................................................	.......................................................................................



Mentoring Plan:

[image: ][image: ]-Student Expert: This includes identifying academic aspects that aim at maintaining and improving academic excellence such as a method of study and organizing time and selection of courses.
[image: ][image: ]-Faculty Expert: This includes identifying scientific content in the of scientific research and higher thinking methods, etc.
Implementation and Evaluation of Mentoring Plan: It includes determining the number of meeting held by the two parties and their objective and the nature of the achievement and Its obstacles.
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Implementation and Evaluation of Mentoring Plan: It includes determining the number of meeting held by the two parties and their objective and the nature of the achievement and Its obstacles.










	[image: ]
Done
	
[image: ]
Meeting Duration
	
[image: ]
Objectives
	
[image: ]
Meeting Date
	
[image: ]
No.

	No
	yes
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	







If the meeting is not completed please write the reasons:	[image: ]
1. .............................................................................................................................................................................................................................................................

2.  ................................................................................................................................................................................................................................................................................................[image: ]

A summary of the achievement:

.................................................................................................................. ................................................................................................................................

............................................................................................................................................................................................................................................

.......................................................................................................................................................................................................................

.......................................................................................................................................................................................................................
Expert notes:

.................................................................................................................. ................................................................................................................................

............................................................................................................................................................................................................................................



Student`s Advantages of Joining Mentoring Track:



1- Granting student, a certificate of participation in the Track.
2- Registering these certificates in (Skills Portfolio) as training hours after Program`s management approval.
3- Getting the benefits of research grants offered by the Deanship of Scientific Research.
Faculty`s Advantages of Joining
Mentoring Track as Expert:

1-Granting a certificate indicating their participation in the Mentoring Track. 3-Getting the benefits of research grants offered by the Deanship of Scientific Research.
3-Honoring faculty member involved in this course.
Coordinator Signature
Student / Expert Signature
Student Signature
Date:
Date:
Date:
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